APGC4 Track B & C Community Based Project Teams

Community-Based Request for Proposal (RFP) Initiative (Marcia Feola)
The Community-Based RFP Initiative supports the APG vision by leveraging local APG agency
resources and expertise to accomplish critical mission objectives while providing for increased
cost savings and flexibility.

- Karen Bowen

- Kyle Perkins

- Jim Horchner

- Kevin Duvall

- Steve Norman

A.M.M.O. Brief -APG Military Mission Orientation Brief (Regina Miller)
It is widely recognized that a knowledge gap exists among the APG workforce regarding what
APG organizations do, how they support the DoD mission, and what synergies exist. The goal of
the A.M.M.O. is to fill the knowledge gap through a comprehensive mission overview that guides
current and new (target) employees through the lifecycle of systems from the identification of
capabilities need to research and development to test and evaluation to fielding, sustainment and
disposal.

- Bruce Testa

- Abel Salgado

- Tom Mulkern

- Bill Newton

- Sean Buck

EASE Environmental Awareness and Savings Enterprise (EASE) (Bob Devlin)
The Energy Policy Act of 2005 affects military installations by requiring a 30% reduction in
energy by 2015, a reduced consumption of petroleum fuels by 2% per year, and a reduction in
water usage by 16%. The team will develop a plan of action for APG to meet these goals,
implement short-term solutions, and ensure buy-in from key APG tenants.

- Keryl Cosenzo

- Heidi Maupin

- Jerry Cook

- Meredith Reed

- Neru Trivedi

APG Emerging Leadership Cohort (David Osborne)
This project will focus on the development and stand-up of a training cohort to provide skills and
tools to prepare and empower future leaders while building lasting interagency relationships at
APG.

- Brian Roos

- Lloyd Pusey

- Sherri Langston

- Wilma Solivan

- Kurt Schultz



APG Community —based Training (ACT) (Jill Hinson)
The vision of our project is to create a voluntary consortium of APG-based organizations that will
pool training needs and resources to increase the amount and scope of local training available to
participants.

- Thom Hawkins

- Keith Gordon

- Joseph Pham

- Maria Layton

- Gordon Brown

H.E.A.L. — Health @ Edgewood & Aberdeen 4 Life (Claire Meany)
One goal of the Army Health Promotion Program is to encourage lifestyles that improve and
protect physical, behavioral and spiritual health.

- Ray Schultze

- Tony Webster

- Angelique Scharine

- Jerry Linn

- Tracey Hall

APG Senior Management Association (SMA) (Jill Hinson)
Cohort 4 will combine with the 1st APG SMA Steering Committee and stand up the 2nd Steering
Committee to build upon the forum's success of establishing a senior (GS14/15) professional
association for the Aberdeen community.

- Peter Emanual

- Amy Dean

- Adam Rawlett

- Cheri Hardin

- Mark DeVita

Mission Speed Dating (Regina Miller)
Our goal is to test and refine a tool for application within an individual organization or between
multiple organizations to learn about capabilities of mutual interest efficiently, rapidly, and in a
pleasant environment.

- Deb Kramer

- Tish Proctor

- Adam Bogner

- Tim Backer

- Dick Beyer

System of Systems Engineering Development Program Plan (David Osborne)
The objective of this CBP is to produce a developmental program plan (DPP) that can serve as a
guide for those individuals wishing to become proficient in the field of System of Systems
Engineering (SoSE).

- George Palofax

- Stephen Aubert

- Liz Miranda

- Bill Oberle

- Valentin Novikov



APG Fellowship / Developmental Assignment Program (DAP) II (Marcia Feola)
This project is a continuation of Cohort 3's project by the same name. Through this project, our
team will expand APG participation and institutionalize the Cohort 3 DAP, continuing to provide
a forum for GS14/15 and equivalent APG employees to gain experience outside of their home
organization for a six month period to broaden their APG perspective and community
understanding.

- Nick Saacks

- Elias Rigas

- Ron Pajunas

- George Steiger



